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AN ACT in relation to | abor.

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

Labor Equity Act.

Section 5. Declaration of policy. It is the public
policy of this State to pronbte equity in labor relations,
defined herein as a condition in which enployees have ful
opportunity to exerci se freedom of associ ati on,
sel f-organi zation, and designation of representatives of
their own choosing for the purpose of negotiating wages,
hours, and other terns or conditions of enploynment or other
mutual aid or protection. Equity in labor relations is a
superior nmeans to ensure necessary inprovenents in wages,
wor ki ng condi tions, productivity, efficiency, and innovation.
In addition, such equity is beneficial to public health and
safety, as it permts enployees and enployers to cooperate

nost effectively in ensuring healthful and safe working

conditions, as well as the safety and effectiveness of
product s.
Equity in | abor relations is wunderm ned wherever

enpl oyers hire permanent replacenents during a strike or
offer preferential treatnent to only those enpl oyees who
refuse to participate in a strike or other concerted
activity. Such conduct has historically been shown to give
enpl oyers an overwhelmng advantage in t he coll ective
bargaining process, to the extent that collective bargaining
representatives may |l ose the ability to negotiate effectively

on behalf of the enpl oyees they represent.

Section 10. Definitions. As used in this Act:
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"Enpl oyer” neans any person who enploys one or nore
enpl oyees, is located in or does business in the State, and
is not a unit of governnent.

"Enpl oy" means to have authority through one's self or
one's agents to hire, transfer, suspend, lay off, recall,
pronote, discharge, direct, reward, and discipline enployees
of the enployer or to effectively recormend those actions if
the exercise of that authority is not of a nerely routine or
clerical nat ure, but requires the consistent use of
i ndependent judgnent.

"Col l ective bar gai ni ng representative” means any
or gani zati on or individual designated as the exclusive
representative by a mpjority of enployees in an appropriate
bargaining wunit pursuant to the provisions of an applicable
State or federal |aw

"Director” neans the Illinois Drector of Labor.

Section 15. Prohibited practices. After the effective
date of this Act, the State and all units of |ocal governnent
and school districts are prohibited from entering into
contracts wth, nmaking |oans or grants to, issuing bonds on
behal f of, making investnments of or into, mnaking deposits
into, or purchasing the securities of any enpl oyer which the
Director has found to have done the foll ow ng:

(1) offered or granted the status of a permanent
repl acenent enployee to an individual for performng
bargai ning unit work for the enployer during a |awful
| abor dispute; or

(2) otherwise offered or granted an individual any
enpl oynent preference based on the fact t hat t he
i ndi vidual was enployed or indicated a willingness to be
enpl oyed during a |lawful | abor dispute over an individual
who:

(A) was an enployee of the enployer at the
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comencenent of the dispute;

(B) has exercised the right to join, to
assist, or to engage in other <concerted activities
for the purpose of collective bargaining or other
mutual aid or protection through the «collective
bargai ning representative involved in the dispute;
and

(© is working for, or has wunconditionally
offered to return to work for, the enployer.

Any enployer who has engaged in any of the activities
listed in this Section is also ineligible for any tax
exenption, deduction, or credit by this State, a unit of
| ocal governnent, or a school district as well as for any
other type of benefit or advantage offered to selected
enpl oyers under the laws of this State or ordinances of a
unit of |ocal governnent or rules and regul ations of a school
district.

This Section does not apply until the enployer's nane is

pl aced on the list described in Section 20.

Section 20. Conplaints; listing of enployers. Any
i ndi vi dual or coll ective bargaining representative is
authorized to file a conplaint wth the D rector of Labor
al l eging that an enpl oyer has engaged in conduct described in
Section 15. Wthin 3 days of the filing of a conplaint, the
Director shall provide notice of the conplaint to the naned
enpl oyer. A hearing on the conplaint shall be commenced not
|ater than 30 days after the enployer has received the
noti ce. Wthin 15 days followng the conclusion of the
hearing, the Director shall issue a decision as to whether
the enployer has engaged in any of the conduct described in
Section 15. If the enployer has engaged in such conduct, the
enpl oyer's nane shall be placed on a |list of enployers

subject to the restrictions inmposed on the enployer by
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Section 15 of this Act.

Section 25. Renoval of enployer fromlist. An enployer
placed on the |list described in Section 20 may have his or
her name renoved fromthe list if:

(1) 5 years have elapsed from the date of the
enpl oyer's | atest placenent on the list; or
(2) the enployer has denonstrated that he or she is

no longer engaging in any of the conduct described in

Section 15. An enployer who seeks renpval fromthe |ist
under this paragraph (2) shall file a petition for
renmoval with the Director of Labor. Wthin 3 days of

receipt of the petition, the Director shall furnish
notice of the request to the party whose conplaint led to
the Director's decision to place the enployer on the
list, as well as to any intervening party in the hearing
on the conplaint. Not nore than 30 days follow ng
receipt of the notice by the conplaining party and any
intervenors, the Director shall hold a hearing on the
petition. If the Director finds that the enployer is no
| onger engaging in any of the conduct listed in Section
15, the Director shall order the enployer's nanme renoved
fromthe list. The Director shall render a decision and
issue any appropriate order on the petition not |ater
than 15 days followi ng the conclusion of the hearing.
Once an enployer's nane is renoved from the list, the
restrictions inposed against the enpl oyer pursuant to Section

15 shall be renoved

Section 30. Appeals. Appeals of decisions of the
Director under this Act shall be taken in accordance with the

Adm ni strative Revi ew Law.

Section 35. Application of Act. This Act is prospective

in effect only, and has no retroactive application to any
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contract, agreenent or investnent entered into or any action
taken by the State, a unit of |ocal governnent, or a school

district before the effective date of this Act.

Section 905. The Labor Dispute Act is anended by

changing Section 1 as foll ows:

(820 ILCS 5/1) (fromCh. 48, par. 2a)

Sec. 1. No restraining order or injunction shall be
granted by any court of this State in any case invol ving or
grow ng out of a dispute concerning terms or conditions of
enpl oynent, enjoining or restraining any person or persons,
either singly or in concert, fromtermnating any rel ation of
enpl oynent or fromceasing to performany work or |abor, or
from peaceably and W t hout threats or intimdation
recommendi ng, advising, or persuading others so to do; or
from peaceably and without threats or intimdation being upon
any public street, or thoroughfare or highway for the purpose
of obtaining or comrunicating information, or to peaceably
and without threats or intimdation persuade any person or
persons to work or to abstain fromworking, or to enploy or
to peaceably and without threats or intimdation cease to
enpl oy any party to a | abor dispute, or to reconmend, advise,

or persuade others so to do. This Act does not apply to any

i nfjunction issued by a court under the Advertisenent for and

Enpl oynent of Strike Wrkers Act.

(Source: P.A 83-334.)

Section 910. The Advertisenent for Strike Whrrkers Act is
anended by changing the title of the Act and Section 0.01 and

adding Section 1.1 as foll ows:

(820 ILCS 25/ Act title)

An Act in relation to te-requife-enployers-in advertising
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for and enpl oynent of enpl oyees during a strike or |ockout te

state-tn-such-advertt st ng-that-sueh-strike-or-}oekout - ext sts.

(820 ILCS 25/0.01) (from Ch. 48, par. 2b.9)
Sec. 0.01. Short title. This Act may be cited as the

Advertisenent for and Enpl oynent of Strike Wrkers Act.

(Source: P.A 86-1324.)

(820 ILCS 25/1.1 new)

Sec. 1.1. Enpl oyment of per nanent repl acenents
pr ohi bi t ed. No enpl oyer covered by the Illinois Public Labor
Rel ations Act or the Illinois Educati onal Labor Rel ati ons Act

may enploy permanent replacenents for enployees lawfully

striking under the Illinois Public Labor Relations Act or the

Il1inois Educati onal Labor Relations Act. The circuit court

has the authority to issue restraining orders or injunctions

for the purpose of enforcing this Section. Venue for an

action in the circuit court shall be in the county in which

the | abor dispute ari ses.
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